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Curriculum for Undergraduate Labor and Social Security Major
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I. Educational Objectives

The aim of this major is to cultivate high-quality application-oriented talents who develop comprehensively,
have political consciousness, public awareness and public responsibility, possess entrepreneurship and the ability
to innovate, most of all, can adopt to the needs of China's social and economic development and be qualified to
engage in works related to labor and social security in institutions, enterprises, social organizations and so on after
mastering the theory, method and technology of modern public administration, as well as the basic theory and
expertise of labor and social security. The graduates are expected to achieve following objects:

1. To acquire good personal accomplishment, have a sense of social responsibility, abide by professional

ethics, and practice the ideal of social security in career
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2. To master the basic knowledge of management, possess the ability to analyze and solve problems, and be
able to carry out work on social insurance, life insurance, health insurance, pension management, human resource
management, social work, labor personnel management, social welfare, pension industry and others related to
labor and social security.

3. To be proficient in consulting domestic and foreign literature, be familiar with the latest theory and
policy, and be able to conduct international exchange and deal with related work via modern technology.

4. To acquire the excellent ability to communicate, coordinate, organize and manage, apply the basic theory
and research methods of management to practice, and play an effective role as a backbone or leader in scientific
research team.

5. To constantly broaden knowledge and enhance skills through lifelong learning, be equipped with
competitiveness on fields of social insurance, commercial insurance, human resource management, welfare
assistance and so on, and be willing to pursue further education.

6. To have the spirit and ability to explore, innovate and contribute to society, and be able to utilize the

notion of management, thinking mode of economics and the idea to serve the public in entrepreneurial process.
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II. Intellectual Requirements

1. Good Professionalism: Have Profound humanistic feelings, sound personality, a high degree of social
responsibility and good professional ethics.

2. Comprehensive knowledge hierarchy: Have good attainment of social science, extensive knowledge of
economics and management and elementary knowledge of natural science.

3. Firm foundation of: Grasp the essential theories of discipline of public management. Firmly acquire the
fundamental knowledge of labor and social security. Be well acquainted with policies and regulations. Follow
closely to both domestic and foreign current development, as well as frontier trends.

4. Multidimensional learning ability: Grasp basic methods of social science research. Have basic ability to

conduct foreign literature retrieval, social survey and data analysis.
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5. Pragmatic spirit: Have the experience of learning and practicing relevant knowledge systematically. Be
able to conduct social practice and practical work effectively with relevant professional knowledge. Grasp basic
methods of innovation. Have the attitude and awareness to innovate.

6. Strong ability of coordinating and communicating: Have excellent writing competence and expressing
ability. Be good at communicating with others. Have a good master of at least one foreign language. Possess
certain degree of the ability of cross-culture communication.

7. Team spirit: Be able to undertake the role and function as an individual, member of the team and leader in
the team under the multidisciplinary background. Have active and modest spirit of cooperating and certain ability
of organization and management.

8. Positive outlook on life of life-long learning: Understand the meaning of life-long learning correctly. Own
the ability to constantly study and be adapt to latest development.

Bf: BE 7R H ARSI R

Intellectual Requirements Realization Matrix
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III. Core Courses and Characteristic Courses

Theory of Public Management, Sociology, Government Economics, Demography, Insurance, Theory of

Social Security, Insurance Actuarial Mathematics, Human Resource Management, Finance and Investment ,

Labor Economics, Social Statistical and Application of Software
P, EARFEH: JYFE
IV. Recommended length of the program: 4 years
B \RTEM: BEEEL
V. Degree: Bachelor of Administration
Ny BFESER: 17550
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VI. Credits required for graduation: 175 credits

Type of courses

Academic credits

Type of courses

Academic credits

Elective courses

1.Courses of general education 45
3. Specialized Courses 59.5
Required courses 41
Elective courses 4 Directional specialized courses 47.5
2. General disciplinary courses 47.5 Elective specialized courses 12
Required courses 37.5 4 Practicum and internship ~courses 16
10 5. Quality development courses 7
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V. Graduation Realization Matrix
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Computer Foundation B

REFTEE (—)
1401840 a 3 48 48 0 0 0 1
College English (I)
REFTE ()

1401841 3 48 48 0 0 0 2
College English (II)

REFHEE (5)

1401842 3 48 48 0 0 0 3
College English (III)
Ky (V)
1401843 3 48 18 0 0 0 4
College English (IV)
®E ()
1501882 1 26 26 0 0 0 1
Physical Education(I)
7TE ()
1501883 1 34 34 0 0 0 2
Physical Education(II)
I8 7HE (=)
el 1501884 1 34 34 0 0 0 3
% Physical Education(IIT)
o |® 5% (1)
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=] & fi& Physical Education(IV)
P 5%
= 2501001 3 3 0 0 0 3 1
Military Theory and Training
N e
2501002 | 1w |ofof o] 1
Community Service
KA OH B ENE
2501004 1 16 16 0 0 0 1

Mental Health Education

B A PR S Al B4R 3
2501005 1|16 |1w6f0] 0 f[0] 2

Career Planning and Employment
Entrepreneurial Guidance
BRSSO R RIS
5101001 Theoretical System of Socialism with 5 80 64 0 0 16 4
Chinese Characteristics

L5 R SR AR

5102001 3 48 44 0 0 4 3
Fundamentals of Marxism
Hh LU AR S 4

5103001 3 48 42 0 0 6 2

An Outline of Modern and Contemporary
History of China

14-9



EXBRAFRFAAR

HELIRIR E RSN NS CPUEHIAR 20185 HEN 512 EmE LD

Offered Course and Distribution of Academic Credits
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Offered Course and Distribution of Academic Credits
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Offered Course and Distribution of Academic Credits
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Offered Course and Distribution of Academic Credits
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